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Director
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The International School Hanover Region (ISHR) is a fantastic place to learn, lead, collaborate 
and thrive. We are currently celebrating the milestone of our 25-year anniversary and we now look 
ahead to the next 25 years and continued growth, innovation, excellence and success. As we move 
into our next phase of strategic planning and growth, this is an exciting time to join ISHR and our dy-
namic and dedicated colleagues and community. We are an international school in the truest sense 
of the word with over 60 nationalities represented in our 600-strong student body.

The ongoing development of ISHR necessitates 
that we have strong, purposeful and inspirational 
leadership and this is a fantastic opportunity for the 
right person to join our talented Senior Leadership 
Team.

Our next Head of Primary School from August 
2022 will lead a stable, skilled and highly dedi-
cated group of professionals through Grades 1- 5. 
They will work closely with me, our SLT and the 
Primary Leadership Team to chart the vision 
of the school and to lead and implement this  
vision from the front. Key to this is our ‘Know, 
Meet, Grow’ philosophy that ensures that every 
individual student is provided with the opportuni-
ties to be known as an individual and as a learner, 
to be met where they are academically and emo-
tionally, to feel safe, to be challenged and sup-
ported and to grow and thrive. An appreciation and 
insight into the PYP and the overarching IB Con-
tinuum is an important element of this role as is 
the Head being an exemplary instructional leader.  
 

We are also seeking a Head who is committed 
to and exemplifies Justice, Equity, Diversity and 
Inclusion and, as such, will be integral in helping 
ISHR to continue to enhance our shared practice 
in this area.

Our next Head of Primary School will be a strong, 
empathetic communicator who will quickly estab-
lish connections with staff, students and families. 
They will be a valuable, incisive collaborator with 
both faculty and SLT and a key partner in the ongo-
ing strategic development of ISHR. They will model 
a lifelong love of learning, approach challenge with 
positive intent and emotional intelligence and be 
an ambassador for ISHR and the joys of the inter-
national education that we offer.

If this role and ISHR sound like a good fit for you at 
this point in your career, we would welcome your 
application.

John Barker
Director
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An introduction to the 
ISHR Primary School
ISHR Primary is a well-established PYP school 
focused on inquiry, student engagement and 
agency. There are 2 sections in most grade lev-
els across Grades 1-5 and dedicated special-
ists in German, Art, Music, PE and IT. On top of 
this all grades collaborate with Library, Outdoor 
Learning, and Counselling specialist teachers. 
 
Our curriculum is student centered, dynamic and 
engaging with a focus on integration and trans-
ferable skills. As a school over the past few years 
ISHR has made significant steps and growth 
around incorporating a Readers and Writers 
Workshop pedagogical approach to literacy in-
struction. This has been a focus area and one 
that the school wishes to continue to develop. 

Additionally a concept based approach to Math-
ematics instruction is in development. STEM and 
the use of technology is highly valued, encour-
aged and supported through a 1:2 ratio of iPads 
in classrooms along with mobile laptop carts and 
a dedicated Makerspace. 
 

The Primary school is a vibrant and energetic 
element of ISHR with a supportive parent com-
munity. The teaching team is stable, driven by 
a shared commitment around inclusive practice 
and using research to inform best practice for 
student learning. We use data from both inter-
nal and external assessments to measure our 
program and inform instruction. The school com-
munity supports student learning in safe and 
welcoming environments that ensure we “know, 
meet and grow” all learners.
 
The next steps for the Primary school will be to 
continue to develop the workshop model of per-
sonalised instruction across all subject areas 
with a focus on Mathematics for SY2022-23. 

The concepts of Justice, Equity, Diversity and In-
clusion remain an important aspect of our school 
and form ongoing work for ISHR and our curricu-
lum. We continue also to work with Lower Prima-
ry and Middle School to further develop transi-
tions into and out of the Primary Years Program. 
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About
International School Hanover Region
ISHR is an IB Continuum School. Our students start with us in Pre-KG at 3 years old and progress 
through the PYP, the MYP and then graduate via the DP to colleges and universities around the 
world.

We are accredited with CIS (Council of International Schools) and NEASC (New England Associa-
tion of Schools and Colleges) and we are a proud member of AGIS (the Association of German 
International Schools)

We are based in the beautiful city of Hannover and our school is uniquely placed on a green, well-
established campus close to the city centre within easy reach of the excellent transport infrastruc-
ture. 

MISSION

The International School Hannover Region is a learning community that provides an international 
education within a creative and caring environment to enable its students to become life-long learn-
ers and open-minded, compassionate citizens.

VISION

We nurture collaborative individuals who are empowered to design innovative solutions to complex 
problems to create a better world. We are a community of learners who are empowered for action 
and impact.

We provide each student with extraordinary learning opportunities, choices and experiences that 
support them in meeting their full social, emotional and academic potential. We empower them to 
positively impact their own lives and the lives of others.
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PROFESSIONAL COMMITMENTS TO TEACHING AND LEARNING

• We ensure that every child in our care is known extremely well by at least one member of our 
community. We are a caring community. 

• We aim for the highest standards in research based educational practice and professional self-
reflection. We are a community of lifelong learners. 

• We provide opportunities for each child to reach their full potential; social, emotional and  
academic. We personalize student learning. 

• We value and support distributed leadership. We foster collective responsibility for change and 
growth. 

• We foster a respectful school culture that enables honest and reflective dialogue. We take col-
lective responsibility for nurturing a positive learning environment.

You can find a wealth of information and resources about ISHR
and our Vision for Learning on our school website.
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About
You
• Ideally, you will currently hold a leadership position in an international school and will have de-

monstrable experience of leadership within the PYP. We are open to applications from existing 
Heads and from those considering their first Headship. 

• You will be an exemplary teacher and an inspirational instructional leader who brings credibility, 
authenticity and passion for learning and teaching.  

• You will be well-versed in pertinent academic research and how this can be strategically ap-
plied within our specific context. 

• You will be able to demonstrate excellence in the development of the ‘whole student’ and will 
bring experience of delivering high-quality learning and wellbeing initiatives that have led to 
improvement in pedagogy and student outcomes.  

• You will be skilled at creating a culture of trust, respect, safety and risk-taking in which students 
and colleagues can thrive.  

• You will inspire and energise those around you and communicate and demonstrate this com-
mitment to students, staff and parents. 

• You will lead by example and be visible and accountable. You will support and embody our 
commitment to Justice, Equity, Diversity and Inclusion.  

• You will meet and mitigate crisis, work with empathy, kindness and good humour, and hold 
yourself and those around you to the highest professional expectations. 

• You will be appropriately trained and fully committed to the leadership of child safeguarding 
throughout the school.
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How to 
Apply
Applications for the role should include the following information:

1. CANDIDATE STATEMENT/COVER LETTER 
This should be a brief statement of application (of no more than three pages) outlining the 
professional and personal qualities that you would bring to this key leadership position. With 
reference to your experience and current role, you should reflect upon how you exemplify the 
overarching selection criteria on the following page.  

2. CURRICULUM VITAE 
A maximum of 3 pages covering:
•	 Full name, address and contact details
•	 Biographical Data
•	 Positions held, dates, scope of responsibilities and key achievements
•	 Details of education and relevant qualifications
•	 Other professional information pertinent to the role 

3. REFEREES
•	 Full contact details of three professional referees. Referees will be contacted only after prior 

agreement with you.

We are accepting independent applications but we are also posting this vacancy on our Schrole 
Connect portal. Candidates can apply through Schrole but there is no necessity to apply more 
than once. Independent applications should be emailed directly to both John Barker (Director) and  
Duncan FitzGerald (current Head of Upper Primary). 

The closing date for applications is 5 January 2022.
 

ISHR FOLLOWS RIGOROUS INTERNATIONALLY RECOGNISED SAFER RECRUITMENT 
PRACTICES AND CHILD SAFEGUARDING IS OUR PRIMARY RESPONSIBILITY.
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Selection
Criteria
•	 INSTRUCTIONAL LEADERSHIP 

 
Leading the development, alignment and 
implementation of an innovative student-
centered, quality assured, evidence-driven 
strategic plan for instructional and assess-
ment practices that enhance learning and 
teaching and support the vision and mission 
of the school. 

•	 ORGANISATIONAL LEADERSHIP 
 
Leading impactful practices and pathways 
towards ongoing and forward-facing organi-
sational improvement through collaboratively 
designed, clearly communicated, innovative 
policies and procedures. 

•	 SCHOOL CLIMATE 
 
Leading innovation and best practice is 
seeking out new opportunities that substan-
tially improve existing programs resulting in 
a learning ecosystem where students and 
teachers thrive. Building and maintaining 
a principled, thoughtful, dynamic approach 
in building relationships with students and 

staff. Leading empowered teams with clarity 
of focus upon ongoing professional growth, 
a culture of coaching, professional account-
ability and trust. 

•	 COMMUNITY AND COMMUNICATION 
 
Leads with visibility and presence; connect-
ing meaningfully, clearly and productively 
with staff students, their families and the 
broader school community. Leading by ex-
ample as an advocate for ISHR within and 
beyond the school. 

•	 STUDENT PROGRESS 
 
Leading a culture through which teach-
ers and students reflect upon new ways to 
construct, assess and to actively seek, chart 
and celebrate success across the school. 

•	 SUPPORTING WELLBEING 
 
Providing a caring environment for staff and 
students that encourages respectful relation-
ships and supports individual and collective 
wellbeing.
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Our
Location

Hannover is an ideal city to live and work in, and ISHR is situated at the center of this vibrant 
mid-sized city, adjacent to Europe’s largest urban forest (the Eilenriede) and at the top of the 
beautiful Maschsee lake where sailing, rowing and running occur just a stones throw away.

This university city is culturally rich with numerous museums, excellent shopping and is a hub 
for rail links to cities all over Europe with Berlin only an hour and fifteen minutes away. 

Hannover is the hidden jewel of Northern Europe with a leafy urban standard of living unparal-
leled in affordability and public transport access with nature all around. 

Although Germany is known for its high taxation and bureaucratic regulations, the quality of life 
here is superb. The health care system is excellent, it is very safe, care of the environment is 
taken seriously, and there are many different cultural offerings to suit every taste. 

With gorgeous outdoor spaces, world-renowned museums, abundant coffee and bar options, 
outdoor and indoor recreation (from open air swimming pools to the Opera) and numerous 
festivals, Hannover has something for everyone.
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https://is-hr.de/

